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School Board Requests Mediator’s Assistance in Negotiations with Teachers’ Union 

The South Burlington School Board voted last night to acknowledge an impasse in contract talks 

with the South Burlington Education Association (SBEA). The Board is requesting that the SBEA 

agree to invite a neutral mediator of the SBEA’s choice to attend the next scheduled 

negotiations session on April 10.  

Contract talks for the 2019-2020 school year began last October, but despite ten meetings over 

five months, little meaningful progress has been made on the recurring stumbling blocks 

relating to total compensation: salaries and benefits.  

While the Board remains hopeful that a settlement can be reached in April through mediation, 

history has shown that the parties may also need to participate in a fact-finding process.  In that 

process, the Board and the SBEA would provide information to a neutral “fact finder” in support 

of their respective contract proposals.  The fact finder would consider the information and the 

parties’ arguments and, within 60 days, issue a non-binding advisory report proposing solutions 

for each unresolved issue.  Article 2.1 of the current contract requires that both parties 

establish a schedule to ensure that a fact-finding report (if needed) will be received by June 30, 

which is the expiration date of the current contract. In order to abide by the contract, any fact-

finding hearing will have to take place by mid-May.  To meet this schedule, the Board believes 

we must move the process along by declaring impasse so that the parties can employ a 

mediator and, if necessary, a fact finder, to assist the parties in reaching an agreement.   

At present, the School Board is offering the union average raises of 2.01%, and an overall 

increase in total compensation (salary and healthcare benefits combined) of 3.0%.  The Board’s 

proposal does not change the current contract’s terms for teacher health insurance 

(percentage premium share and out-of-pocket spending) despite an 11.8% increase to 

premiums. As of this date, the teachers’ union is seeking average raises of 5.0%, and a total 
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compensation increase of 6.4%. The SBEA also has a number of work rule proposals on the 

table that would add more costs to the 6.4% total compensation figure. 

The Board’s proposal is fair.  It provides an increase in total compensation that is more than 

double the growth in the cost of living, which has been approximately 1.3% in the Northeast 

region over the past 12 months according to the most recent information from the Bureau of 

Labor Statistics.  The proposal allows the District to continue to attract and retain high quality 

teachers.  It allows the District to continue to offer the programming the community expects 

while recognizing the District’s budget limitations and the current tax burdens of South 

Burlington residents.    

In contract negotiations, the Board continues to be guided by several overarching goals. The 

contract settlement must: 

 Take place in a timely manner in order to avoid the disruptive impact of a labor dispute 

on the next school year   

 Ensure that contract language preserves the administration’s right and obligation to 

operate schools in an educationally sound, effective, and fiscally responsible manner  

 Provide employees with a fair and competitive total compensation package 

 Continue to compensate at a modest premium above county salary averages in order to 

attract and retain talent 

 Result in a total compensation package that is sustainable over the long term and 

sensitive to taxpayers’ ability to pay  

 

The Board is confident that we will reach a fair settlement, and we believe that moving the 

process to mediation is the right next step to help us do so in a timely manner. The Board 

remains willing to continue to meet with the SBEA before and after mediation, which we hope 

will take place on April 10th. 

 


